MEETING OF THE BOARD OF DIRECTORS
OF THE
CENTRAL TEXAS REGIONAL MOBILITY AUTHORITY

RESOLUTION NO. 06-11

WHEREAS, the Central Texas Regional Mobility Authority (“CTRMA?”) was created pursuant
to the request of Travis and Williamson Counties and in accordance with provisions of the

Transportation Code and the petition and approval process established in 43 Tex. Admin. Code
§ 26.01, et. seq. (the “RMA Rules”); and

WHEREAS, the Board of Directors of the CTRMA desires its employees to partake in the
Central Texas Regional Mobility Authority Governmental Plan as set forth in the Nationwide
Retirement Solutions Governmental Profit Sharing Plan and Trust, effective as of January 1,
2006 (the “Plan™), which is a profit sharing and defined contribution plan under section 401(a) of
the Internal Revenue Code; and

WHEREAS, the CTRMA board has reviewed the “Adoption Agreement” for the Plan attached
as “Attachment A” to this Resolution;

NOW THEREFORE, BE IT RESOLVED that the CTRMA board hereby approves participation
in the Plan to provide benefits to CTRMA employees; and

BE IT FURTHER RESOLVED, that board members Robert Bennett, David Singleton and Henry
Gilmore each serve as Trustee of the Plan (the “Trustees™) as set forth in the Plan documents;
and

BE IT FURTHER RESOLVED, that the Trustees and Robert E. Tesch, as Chairman of the
Board of Directors, shall each execute the “Adoption Agreement” for the Plan attached as
“Attachment A” hereto; and

BE IT FURTHER RESOLVED, that the board hereby grants the Chairman the authority to
execute such other documentation and take such further acts as necessary to fully create and
operate the Plan now and in the future; and

BE IT FURTHER RESOLVED, that upon execution of the “Adoption Agreement,” the board
directs CTRMA staff to transmit all necessary executed documents, along with a copy of this
Resolution, to Nationwide Retirement Solutions, Inc. to facilitate participation in the Plan and to
effectuate the Plan as of January 1, 2006.

Adopted by the Board of Directors of the Central Texas Regional Mobility Authority on the 31st
day of January, 2006.
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Submitted and reviewed by: Approyed:
P Ut & Dol

w Robert E. Tesch

zal Counsel for the Central Chairman, Board of Directors
Texas Regional Mobility Authority Resolution Number 06-11
Date Passed 01/31/06
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Attachment "A"

ADOPTION AGREEMENT FOR

NATIONWIDE RETIREMENT SOLUTIONS GOVERNMENTAL
PROFIT SHARING
PLAN AND TRUST

The undersigned Employer adopts NRS Governmental Profit Sharing Plan and Trust for those
Employees who shall qualify as Participants hereunder, to be known as the

Central Texas Regional Mobility Authority Governmental Plan
(Enter Plan Name)

It shall be effective as of the date specified below. The employer hereby selects the following Plan
specifications:

CAUTION: In order for the Plan to qualify under Internal Revenue Code Section 401(a), this Adoption

Agreement must be properly filled out.

EMPLOYER INFORMATION
i Name of Employer Central Texas Regional Mobility Authority
B2  Address 301 Congress, Suite 650
Austin Texas 78701
City State Zip

B3

B4

B5

Telephone (512) 996-9784

Employer Identification Number 35-2198574

NAME(S) OF TRUSTEE(S)

a X

b. X

c. X

TRUSTEES’ ADDRESS

a. [X]  Use Employer Address

© 2005 Nationwide Retirement Solutions, Inc. | )



Street

City State Zip

B6 LOCATION OF EMPLOYER’S PRINCIPAL OFFICE
a. [X]State of Texas
b. [ ] Commonwealth of

and this Plan and Trust shall be governed under the laws of the same.

B7  EMPLOYER FISCAL YEAR means the 12 consecutive month period:

Commencing ona. July 1 and

month day
endingonb. June 30
month  day

© 2005 Nationwide Retirement Solutions, Inc.



2LAN INFORMATION
Gl EFFECTIVE DATE

This Adoption Agreement of NRS Governmental Money Purchase Plan and Trust shall:

a. [X] establish a new Plan effective as of January 1, 2006 (hereinafter called the “Effective
Date™).

b. [ ]constitute an amendment and restatement in its entirety of a previously established qualified
Plan of the Employer which was effective (hereinafter called the

“Effective Date”). Except as specifically provided in the Plan, the effective date of this
amendment and restatement is ’

c2 PLAN YEAR means the 12 consecutive month period:
Commencing on a. January 1
and ending on b. December 31
IS THERE A SHORT PLAN YEAR?
&, [X]No

d. [ ]Yes, beginning

and ending

3 ANNIVERSARY DATE of Plan (Annual Valuation Date)

a. December 31
month day

C4  PLAN NUMBER assigned by the Employer (select one)

a.  [X]001 b.[]002 c.[] 003 d.[]Other

© 2005 Nationwide Retirement Solutions, Inc.

(5]



J5 NAME OF PLAN ADMINISTRATOR (Document provides for the Employer to appoint an
Administrator. If none is named, the Employer will become the Administrator.)

a. [X]Employer (Use Employer Address and Telephone)

b. [ ] Name

Address [ ] Use Employer Address

Street

City State Zip

Telephone

Administrator’s I. D. Number

‘6 PLAN’S AGENT FOR SERVICE OF LEGAL PROCESS
a. [X]Employer (Use Employer Address)

b. [ ] Name

Address

City State Zip

© 2005 Nationwide Retirement Solutions, Inc.



ELIGIBILITY, VESTING AND RETIREMENT AGE

D1 ELIGIBLE EMPLOYEES (Plan Section 1.11) shall mean:

a. [X] all Employees who have satisfied the eligibility requirements

b. [] all Employees who have satisfied the eligibility requirements in the classes checked below:
1. [ ] Elected Officials
2 [ ] Managers
¥ [ ] All others

c. [] all Employees who have satisfied the eligibility requirements except those checked below:

[

L [ ] Employees hourly paid.

2. [ 1 Employees paid by salary.

3. [ 1 Employees whose employment is governed by a collective bargaining agreement
between the Employer and “employee representatives” under which retirement
benefits were the subject of good faith bargaining. For this purpose, the term
“employee representatives” does not include any organization more than half of
whose members are employees who are officers or executives of the Employer.

4. [ 1 Employees who are non-resident aliens who received no earned income (within the
meaning of Code Section 911(d)(2)) from the Employer which constitutes income
from sources within the United States (within the meaning of Code Section
861(a)(3)).

5 [ ] Other

NOTE: Forpurposes of this section, the term Employee shall include all Employees of this Employer
and any leased employees deemed to be Employees under Code Section 414(n) or 414(0).

© 2005 Nationwide Retirement Solutions, Inc. .



D3
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HOURS OF SERVICE (Plan Section 1.21) will be determined on the basis of the method selected
below. Only one method may be selected. The method selected will be applied to all Employees
covered under the Plan.

a. [X]On the basis of actual hours for which an Employee is paid or entitled to payment.

b. []

c. []

d. 1]

c. []

On the basis of days worked. An Employee would be credited with ten (10) hours of service if,
under the Plan, such employee would be credited with at least one (1) Hour of Service during the
day.

On the basis of weeks worked. An Employee will be credited forty-five (45) Hours of Service if
under the Plan such Employee would be credited with at least one (1) Hour of Service during the
week.

On the basis of semi-monthly payroll periods. An Employee will be credited with ninety-five
(95) Hours of Service if under the Plan such Employee would be credited with at least one (1)
Hour of Service during the semi-monthly payroll period.

On the basis of months worked. An Employee will be credited with one hundred ninety (190)
Hours of Service if under the Plan such Employee would be credited with at least one (1) Hour
of Service during the month.

YEARS OF SERVICE (Plan Section 1.52)

a. For Eligibility: (select one):
[X]Hours Method. A Year of Service shall be credited for a computation period in which an

[]

Employee completes at least N\A Hours of Service.
Elapsed Time Method.

b. For Vesting: (select one):

[X]Hours Method. A Year of Service shall be credited for a computation period in which an

[]

Employee completes at least N\A Hours of Service.
Elapsed Time Method.



D4 CONDITIONS OF ELIGIBILITY (Plan Section 3.1)
(Check either a OR b and ¢, and if applicable, d)

Any Eligible Employee will be eligible to participate in the Plan if such Eligible Employee has satisfied
the service and age requirements, if any, specified below:

a. [X]NO AGE OR SERVICE REQUIRED
b. [ ] SERVICE REQUIREMENT
None

- 1]
[] Months of Service
[ 1 1 Year of Service
[]
[ ]

2 Years of Service

Other

R

NOTE: Ifthe service requirement selected is or includes a fractional year, an Employee will not be
required to complete any specified number of Hours of Service to receive credit for such
fractional year. If expressed in Months of Service, an Employee will not be required to
complete any specified number of Hours of Service in a particular month.

c. [ ] AGE REQUIREMENT

1. [] N/A -No Age Requirement
2. [] 20%

3. []21

4, [] Other

d. [] FOR NEW PLANS ONLY - Regardless of any of the above age or service requirements, any
Eligible Employee who was employed on the Effective Date of the Plan shall be eligible to
participate hereunder and shall enter the Plan as of such date.
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D5 EFFECTIVE DATE OF PARTICTPATION (Plan Section 3.2)

An Eligible Employee shall become a Participant as of:

e B

d.

o

[X]the first day he or she met all eligibility requirements.

[] the earlier of the first day of the seventh month or the first day of the Plan Year coinciding with
or next following the date on which he or she met the requirements.

[] the first day of the Plan Year coinciding with or next following the date on which he or she met
the requirements.

[ ] the first day of the month coinciding with or next following the date on which he or she met the
requirements.

[ ] Other: , provided that an Employee who has
satisfied the maximum age and service requirements that are permissible in Section D4 above
and who is otherwise entitled to participate, shall commence participation no later than the earlier
of (a) 6 months after such requirements are satisfied, or (b) the first day of the first Plan Year
after such requirements are satisfied, unless the Employee separates from service before such

participation date.

© 2005 Nationwide Retirement'Solutions, Inc. g



D6 VESTING OF PARTICIPANT’S INTEREST (Plan Section 6.4(b))

The vesting schedule, based on number of Years of Service, shall be as follows:

a. [X] 100% upon entering Plan.

b. [] 0-2 years
3 years

d. [] 0-1 year
2 years
3 years
4 years
5 years
6 years

. I] Less than 1 year
1 year

2 years

3 years

4 years

5 years

h. [] Other -

Years of Service

0%
100%

0%
20%
40%
60%
80%

100%

0%
20%
40%
60%
80%

100%

© 2005 Nationwide Retirement Solutions, Inc.

c. [] 0-4 years
5 years

& [ Less than 1
year

1 year

2 years

3 years

4 years

g [] 0-2 years
3 years
4 years
5 years
6 years
7 years

Percentage

0%
100%

0%
25%
50%
75%

100%

0%
20%
40%
60%
80%

100%



D7 FOR AMENDED PLANS (Plan Section 6.4(d)) If the vesting schedule has been amended to a less
favorable schedule, enter the pre-amended schedule below:

a. [X] Vesting schedule has not been amended or amended schedule is more favorable in all years.

b. [] Yearsof Service Percentage

© 2005 Nationwide Retirement Solutions, Inc. 10
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D9

D10

D11
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VESTING (Plan Section 6.4(f)) In determining Years of Service for vesting purposes, Years of Service
attributable to the following shall be EXCLUDED.

a. [] Service prior to the Effective Date of the Plan or a predecessor plan.

b. [] Service prior to the time an Employee attained age 18.
¢. [X]N/A —No Years of Service shall be excluded.

PLAN SHALL RECOGNIZE SERVICE WITH PREDECESSOR EMPLOYER

a. [X]No.
b. [] Yes: Years of Service with shall be recognized for all purposes of
this Plan.

NOTE: Ifthe predecessor Employer maintained this qualified Plan, then Years of Service with such
predecessor Employer shall be recognized pursuant to Section 1.51 and b. must be marked.

NORMAL RETIREMENT AGE (“NRA”) (Plan Section 1.29) means:
a. [X]the date a Participant attains his or her 65th birthday. (not to exceed 65™)
b. [] the later of the date a Participant attains his or her __ birthday (not to exceed 65™) or the
__ (notto exceed 10™) anniversary of the first day of the Plan Year in which participation in the Plan
commenced.
NORMAL RETIREMENT DATE (Plan Section 1.30) shall commence:
a. [X]as of the Participant’s “NRA.”

OR (must select b. or ¢. AND 1. or 2.)

. [] as ofthe first day of the month . . .
c. |] asofthe Anmiversary Date . . .

coinciding with or next following the Participant’s "NRA”

.y
. [ ] nearest the Participant’s "NRA.”

N =

11



D12 EARLY RETIREMENT DATE (Plan Section 1.9) means the:

[X]No Early Retirement provision provided.

[] date on which a Participant . . .

[] first day of the month coinciding with or next following the date on which a Participant . .
[ ] Anniversary Date coinciding with or next following the date on which a Participant . . .

e op

AND, ifb, ¢, or d was selected . . .

attains his or her birthday and has
completed at least Years of Service.

e. [] A Participant who attains his or her Early Retirement Date shall:

be 100 % vested upon attainment of his or her Early Retirement Date.

L[]
[ ] be subject to the vesting schedule set forth in Section D6 of the Adoption Agreement.

2
e
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CONTRIBUTIONS, ALLOCATIONS, AND DISTRIBUTIONS

Bl.

a.

COMPENSATION (Plan Section 1.7) with respect to any Participant means:

1. [X]Wages, tips, and other compensation on Form W-2.
2. [] Section 3401(a) wages (wages for withholding purposes).
3. [] 415 safe-harbor compensation.

COMPENSATION shall be

1. [X]actually paid (must be selected if Plan is integrated)
2. [] accrued

HOWEVER, for non-integrated plans, Compensation shall exclude (select all that apply):

[X]N/A. No exclusions
[ ] overtime
[ ] bonuses
|

L
2.
3
4. [ ] other

FOR PURPOSES OF THIS SECTION E1, Compensation shall be based on:

1. [X]the Plan Year.
2. [] theFiscal Year coinciding with or ending within the Plan Year.
3. [] the Calendar Year coinciding with or ending within the Plan Year.

NOTE: The Limitation Year shall be the same as the year on which Compensation is based.

HOWEVER, for an Employee’ s first year of Participation, Compensation shall be recognized as of:

1. [] the first day of the Plan Year.
2. [X]the date the Participant entered the Plan.

IN ADDITION, COMPENSATION 1. [ ] Shall 2. [X]Shall not include compensation which is not
currently includible in the Participant” s gross income by reason of the application of Code Sections
125, 402(e)(3), 402(h)(1)(B), 403(b), 414(h) or 457(b).

© 2005 Nationwide Retirement Solutions, Inc. 13



E2  FORMULA FOR DETERMINING EMPLOYER’S CONTRIBUTION (Plan Section 4.1)
a. [X] Discretionary, to be determined by the Employer.
b. $

E3  CONTRIBUTION ALLOCATIONS (Plan Section 4.3)
2. [X]JFOR A NON-INTEGRATED PLAN

Executive Director

Manager
All Others
b. []JFOR AN INTEGRATED PLAN
c. [] The Taxable Wage Base.
d. [] The greater of $10,000 or 20% of the Taxable Wage Base.
e. [] % of the Taxable Wage Base (see Note below).
f. []1 8 . (seenotebelow).
g. [1$__ ,andincreasingby % ofthe actual dollar increase in the Taxable Wage Base for each

subsequent year.
NOTE: The integration percentage of 5.7% shall be reduced to:

1. 4.3%ife. or f. above is more than 20% and less than or equal to 80% of the Taxable Wage Base.
2. 5.4%ife. or f. above is less than 100% and more than 80% of the Taxable Wage Base.

FOR A 457 PLAN CONTRIBUTION CONTINGENCY

a. [X] A Participant in this Plan is requn‘ed to make a contribution to the Employer’s deferred
compensation plan (457 Plan) in the amount of § or % per pay period to receive an
Employer matching contribution in this Plan. The Employer’s matching contribution shall be:

1. [ ] An amount equal to $ per pay period for each Employee eligible to receive an
employer matching contribution.

2. [] 2An amount equal to ___% of the amount that each Employee defers under the
Employer’s 457 Plan subject to a maximum of ___ per
(e.g. pay period)

3. [X]Other Discretionary Match

or such other amount as the Employer shall authorize by resolution.

© 2005 Nationwide Retirement Solutions, Inc. "



E4  FORFEITURES (Plan Section 4.3())

a. [X]Forfeitures of contributions other than matching contributions shall be . . .

1.

2.

v

[ 1 N/A No Employer’s contribution other than matching or Employer contribution (other than
matching) is fully vested.

[ ] Allocated to all Participants eligible to share in the allocations in the same proportion that
each Participant’s Compensation for the year bears to the Compensation of all Participants
for such year.

[ ] Allocated to all Participants eligible to share in the allocations in the same proportion that
each Participant’s Compensation for the year bears to the Compensation of all Participants
for such year. NOTE: Employer forfeitures (other than matching forfeitures) shall only be
allocated to all Participants who have a subaccount on the last day of the Plan Year in which
such amounts were forfeited and allocated to such Participant’s subaccount.

[X] Used to reduce Employer’s contribution (other than matching).

. [ ] Applied to offset administrative expenses of the Plan. If forfeitures exceed the administrative

expenses, 2 will apply to such excess.

ES ALLOCATIONS TO ACTIVE PARTICIPANTS (Plan Section 4.3)

A Participant :

a. [X]shall

b. [] shall not

be required to complete a Year of Service in order to share in any Contributions or Forfeitures (if
reallocated).

NOTE: A Year of Service for allocation purposes will be credited for a computation period in which an

Employ

© 2005 Nationwide Retirement Solutions, Inc.

ee completes at least 1 (insert 1,000 or fewer) Hours of Service.
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E6  ALLOCATIONS TO TERMINATED PARTICIPANTS (Plan Section 4.3(f))
Any Participant who terminated employment during the Plan Year for reasons other than death, Total and
Permanent Disability or retirement:

a. [X] shall share in the allocations of Contributions and Forfeitures provided such Participant
completed more than 1 Hours of Service.

b. [ ] shall not share in the allocations of Contributions and Forfeitures regardless of Hours of
Service.

Note: All forfeitures shall be allocated in accordance with Section E3.
E7
ATLLOCATIONS TO TERMINATED PARTICIPANTS (Plan Section 4.3(G))

Any Participant who terminated employment during the Plan Year as a result of death, Total and
Permanent Disability or retirement:

a. [X]shall share in the allocations as provided in Section 4.3 of the basic plan document regardless of
whether they complete the service requirement specified in E6 above.

b. [] shallnot receive an allocation unless the Participant completes the service requirement specified
in E6 above.

© 2005 Nationwide Retirement Solutions, Inc. -



E8

LIMITATIONS ON ALLOCATIONS (Plan Section 4.4)

a.

If any Participant is or was covered under another qualified defined contribution plan maintained by
the Employer, or if the Employer maintains a welfare benefit fund, as defined in Code Section 415
(1)(2), under which amounts are treated as Annual Additions with respect to any Participant in this
Plan:

1. [X]N/A.

2. [] The provisions of Section 4.3(b) of the Plan will apply as if the other plan were a Master or
Prototype Plan.

3. [] Providethe method under which the Plans will limit total Annual Additions to the Maximum
Permissible Amount, and will properly reduce any Excess Amounts, in a manner that
precludes Employer discretion.

If any participant is or ever has been a Participant in a defined benefit plan maintained by the
Employer:

1. [X]N/A.

2. [] Inany Limitation Year, beginning before January 1, 2000, the Annual Additions credited to
the Participant under this Plan may not cause the sum of the Defined Benefit Plan Fraction
and the Defined Contribution Fraction to exceed 1.0. If the Employer’s contribution that
would otherwise be made on the Participant’ s behalf during the limitation year would cause
the 1.0 limitation to be exceeded, the rate of contribution under this Plan will be reduced so
that the sum of'the fractions equals 1.0. If the 1.0 limitation is exceeded because of an Excess
Amount, such Excess Amount will be reduced in accordance with Section 4.4(a)(4) of the
Plan.

3. [] Provide the method under which the Plans involved will satisfy the 1.0 limitation in a manner
that precludes Employer discretion.

© 2005 Nationwide Retirement Solutions, Ine. 17



E9

E10

Bll

El2
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DISTRIBUTIONS UPON DEATH (Plan Section 6.6(h))
Distributions upon the death of a Participant prior to receiving any benefits shall . . .

a. [X]be made pursuant to the election of the Participant or Beneficiary.

b. [] begin within 1 year of death for a designated beneficiary and be payable over the life (or over a
period not exceeding the life expectancy) of such beneficiary, except that if the beneficiary is the
Participant’s spouse, begin within the time the Participant would have attained age 70 2.

[ ] be made within 5 years of death for all beneficiaries.

[ ]

C.
d. other

LIFE EXPECTANCIES (Plan Section 6.14) for minimum distributions required pursuant to Code
Section 401(a)(9) shall . . .

a. [X]be recalculated at the Participant’s election.
b. [] berecalculated.
¢. [] notbe recalculated.

CONDITIONS FOR DISTRIBUTIONS UPON TERMINATION
Distributions upon termination of employment pursuant to Section 6.4(a) of the Plan shall not be made
unless the following conditions have been satisfied:

a. [X]N/A. Immediate distributions may be made at Participant’s election.

b. [] The Participant has incurred 1-Year Break(s) in Service.

c. [] The Participant has reached his or her Early or Normal Retirement Age.

d. [] Distributions may be made at the Participant’s election on or after the Anniversary Date
following termination of employment.

e. [] Other

FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6)
Distributions under the Plan may be made . . .

a. 1.[X] inlump sums
2. [ ]in lump sums or installments
b. AND, pursuant to Plan Section 6.13,

1. [X] no annuities are allowed
2. [] annuities are allowed (Plan Section 6.13 shall not apply).

AND, regardless of any provisions in the Plan to the contrary, will Participant consent to distributions
other than those required by Code Section 401(a)(9) be required except that an involuntary distribution

18



El3

of vested accrued benefits of $1,000 or less (including any rollover contributions and earnings thereon)
may be made from the Plan without the Participant’s consent?

c. [X]Yes
d. [] No

The provisions of Section 6.12, concerning domestic relations orders, [X] shall [ ] shall not apply.

El4 The Joint and Survivor Annuity provisions of Plan Section 6.5 and the Pre-Retirement Survivor Annuity

provisions of Section 6.6 [ | shall [X] shall not apply.

MISCELLANEOUS

F1

E2

F3

© 2005 Nationwide Retirement Solutions, Inc.

Loans to Participants (Plan Section 7.4)

a. [X]Yes, loans may be made up to the lesser of $50,000, reduced as provided in Section 7.4 of the
Plan, or 1/2 of the Participant’s vested interest.
b. [] No, loans may not be made.

IF YES, (check all that apply)

[X]loans shall be treated as a Directed Investment.

[ ] loans shall be made for hardship or financial necessity.

[X]the minimum loan shall be $1,000.

[X] loan payments [X] will [ ] will not be suspended under this Plan as permitted under Code
Section 414(u).

th O Ao

DIRECTED INVESTMENT ACCOUNTS (Plan Section 4.8) are permitted for the interest in any one or
more accounts.

a. [X]Yes
b. [] No

TRANSFERS FROM QUALIFIED PLANS (Plan Section 4.6)

a. [X]Yes, transfers from qualified plan (and rollovers) will be allowed.
b. [ ] No, transfers from qualified plans (and rollovers) will not be allowed.

AND, transfers shall be permitted . . .

c. [X]from any Employee, even if not a Participant.
d. [] from Participants only.
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F4 EMPLOYEES’ VOLUNTARY CONTRIBUTIONS (Plan Section 4.7)

a. [] Yes, Voluntary Contributions are allowed subject to the limits of Section 4.7.
b. [X]No, Voluntary Contributions will not be allowed.

F5 HARDSHIP DISTRIBUTIONS (Plan Section 6.11 and 11.4)

[ [Yes, from any accounts which are 100% vested.

[ ]Yes, but limited to the Participant's Account only.

[ JYes, but limited to the Participant's Combined Account only.
[

F6 PRE-RETIREMENT DISTRIBUTION (Plan Section 6.10)

a. [ ]ifa Participant has reached the age of __, distributions may be made, at the Participant's
election, from any accounts which are 100% vested without requiring the Participant to
terminate employment.

b. [X]No pre-retirement distribution may be made.

77 LIFE INSURANCE (Plan Section 7.2 (d)) may be purchased with Plan contributions.

a. [X]No life insurance may be purchased.

b. [] Yes, at the option of the Administrator.
¢

[ ] Yes, at the option of the Participant.

AND, the purchase of initial or additional life insurance shall be subject to the following limitations, in
addition to the Plan limitations:

(Select all that apply)

d. [] N/A, no limitations. .

e. [] each initial Contract shall have a minimum face amount of $

f. [] each additional Contract shall have a minimum face amount of

g. [] the Participant has completed . Years of Service.

h. [] theParticipant has completed Years of Service while a Participant in the Plan.

i. [] the Participant is under age on the Contract issue date.

j. [] the maximum amount of all Contracts on behalf of a Participant shall not exceed
$

k. [] the maximum face amount of life insurance shall be $

. [] A Participant shall be 100% vested in life insurance upon purchase.

m. [ ] The date in any Plan Year on which life insurance shall be purchased shall be

© 2005 Nationwide Retirement Solutions, Inc. 20



PLEASE CAREFULLY READ

This Adoption Agreement may be used only in conjunction with the Nationwide Retirement Solutions, Inc. Model
Governmental Defined Contribution Plan and Trust Document. This Adoption Agreement and the basic Plan
document shall together be known as the Nationwide Retirement Solutions Governmental Profit Sharing Plan and
Trust.

The adoption of this Plan, the qualification of the Plan and Trust under Code Sections 401(a) and 501(a),
respectively, and the related tax consequences are the responsibility of the Employer and its independent tax and
legal advisors.

In order to have reliance in such circumstances or with respect to such qualification requirements, application for a
determination letter must be made to the appropriate office of the Internal Revenue Service.

This Adoption Agreement and the accompanying Plan document may not be used unless an authorized
representative of Nationwide Retirement Solutions has acknowledged the use of the Plan. Such acknowledgment is
for ministerial purposes only. It acknowledges that the Employer is using the Plan but does not represent that this
Plan, including the choices selected on the Adoption Agreement, has been reviewed by a representative of
Nationwide Retirement Solutions or constitutes a qualified defined contribution plan.

Nationwide Retirement Solutions, Inc.

By:

With regard to any questions regarding the provisions of this Plan, adoption of the Plan, or the effect of an opinion
letter from the IRS, call or write (this information must be completed by the sponsor of this Plan or its designated

representative.

Name:
Address:

Telephone: ()
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IN WITNESS WHEREOF, the Employer and Trustee hereby cause this Plan to be executed on this __day of

, 20
EMPLOYER:
By:
TRUSTEE
TRUSTEE
TRUSTEE
PARTICIPATING EMPLOYER:
(enter name)
By:
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